b M

o Dtidg, oo wna f—>

Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

HAJEE KARUTHA ROMHER HOADI A COLLEGE

Name of the head of the Institution

H. Mhaned Meeran

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

04554- 265225

Mobile no.

9443501836

Registered Email

princi pal @krhc.ac.in

Alternate Email

hkr hcol | ege@nmai | . com

Address Konbai Road
City/Town Ut hamapal ayam
State/UT Tam | Nadu
Pincode 625533

2 Institutional Status




Autonomous Status (Provide date of Conformant of

Autonomous Status)

17- Dec-2012

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

S Siraj udeen

Phone no/Alternate Phone no.

04554265225

Mobile no.

9443805481

Registered Email

i gac@krhc.ac.in

Alternate Email

si raj udeenhod@nmuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww hkrhec. ac. i n/ AQAR2017- 18. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : http://ww. hkrhc. ac.in/docs/ handbook201
8-2019. pdf
5. Accrediation Details
Cycle Grade CGPA Year of Validity
e e Period From Period To

1 A 86. 20 2005 20- May- 2005 19- May- 2010

2 A 3.26 2012 21- Apr-2012 20- Apr- 2017

3 B 2.44 2019 08- Feb- 2019 07- Feb- 2024
6. Date of Establishment of IQAC 03- Cct - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.hkrhc.ac.in/AQAR2017-18.pdf
http://www.hkrhc.ac.in/docs/handbook2018-2019.pdf
http://www.hkrhc.ac.in/docs/handbook2018-2019.pdf

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
HAJEE KARUTHA AUTONOMY vce: 2013 2000000
ROAMHER HOWDI A 365
COLLEGE
View File

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Submitted SSR for NAAC 3rd cycle Reaccreditation.

Prepared and Submitted NI RF 2019.

Installed LCD projectors in all the class roons

Install ed a nega size Digital Display Board in the canpus .

Conduct ed Wrkshop on New Strategi es of NAAC

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4768_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4768_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4768_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4768_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4768_Contribution.xlsx

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Governing Comm ttee Meeting 11- Mar- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 30-Jan- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 21- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege has subscribed to ' FLAIR,
software devel oped by a conpany call ed
‘CLAI R VOYANT' . This software
integrates all the academi c and

adm ni strative activities in the
col | ege canpus. The nmjor activities
integrated through this software are
bi odata of the students, attendance
details of students, and issuance of
Transfer Certificates and Bonafide
Certificates. List of students
participating in NCC, NSS, cocurricular
activities, extracurricular activities
and a dedi cated sports database is

mai ntai ned to keep track of the service
oriented, budding talents of the

coll ege. The software is used by the
office of the Controller of

Exam nations for the creation of
courses, core approval, course
assigning to individual programes,

cl ass wi se strength, conmmunication
address, attendance percentage
col l ection and tracking of exam nation
fees, preparation of semester w se



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4768_Quality.xls

exam nations tine table, entry of
internal and external marks and
entering and retrieving details of the
exam nation results in the required
formats such as pass percentage, result
anal ysis, part wise result analysis,
consol i dated mark statements, results
of the students up to a particular
senmester and the departnment copy of
exam nations result. Through Students’
Portal applications for regular,
arrears, revaluation and suppl ementary
Exam nati ons are nmade by them The
external mark entry for the respective
exam nations are nade after the

val uati on of the respective

exam nations is conpleted. The students
are accessing their portal by a unique
usernane and a password. The accounts
managenent of the systemfacilitates
fee collection and the reports. The
campus library is another place where
the software is extensively used to
keep track of inventory of books,

pur chases, subject/author w se
availability, and issuance and receipt
of the books through bar code readers.
The networking with bionmetric system
ensures seanl ess attendance nmanagenent
of teaching and nonteaching staff in
the college. Overall, the software acts
as a one stop shop for all the
activities in the college.
Confidentiality of portals is

mai nt ai ned by providing access to

aut hori sed personnel only and the
persons authorised are accessing their
portal by respective usernanes and
passwords The software, with sel ect
nodul es, was subscri bed by the coll ege
in 2004. In the subsequent years, new
and updated versions of the software
wer e incorporated and inplemented in
phased manners. The | atest version was
updated in 2017. The software has a
nunber of interfaces for creating
records and dat abase of administrative,
academ c and financial activities. The
col | ege has enbraced the | atest

technol ogical facilitates to transform
to a nore transparent, agile, and fast
nmovi ng admi ni stration. Myving to an
efficient conmputer based information
managenent system has significantly
reduced the paperwork processes and the
del ays caused by the sanme. Separate
accounts for staff nenbers ensure
accountability and proper tracking of




activities perforned in the system The
coll ege has risen up to international
standards of data and information
managenent through the procurenent of
FLAI R sof t war e.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision

M5c PPH Physi cs 09/ 10/ 2018

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BA Tam | 18/ 06/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Tam |, Arabi c, Engl i sh, Hi st 18/ 06/ 2018
ory, Econom cs
BSc Mat hemat i cs, Physi cs, Cheni 18/ 06/ 2018

stry, Zool ogy, Conput er Sci
ence, Bi ochem stry, M cr obi
ol ogy, Information

Technol ogy,
BCom Conmrer ce, Conmrer ce with 18/ 06/ 2018
Conput er
Applications, Cormerce
(Banki ng) ,
BBA Busi ness Admi ni stration 18/ 06/ 2018
VA Tam |, Engli sh, Hi story, Eco 18/ 06/ 2018
noni cs
MSc Conmput er Sci ence, Mat hemat 18/ 06/ 2018

i cs, Cheni stry, Zool ogy, Phy
sics



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/4768_Syllabus_revision_1602575147.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/4768_programmes_on_employability_1607504499.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4768_Program_introduced_1602576560.xlsx

MCom Conmer ce, Commerce with 18/ 06/ 2018
Comput er Applications

MPhi | Commer ce, Hi st ory, Mat hemat 18/ 06/ 2018
i cs, Chem stry, English
PhD or DPhi l Conmrer ce 18/ 06/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Conput er Sci ence 36
BSc Bio Chenistry 3
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is valuable information, utilized to make inportant decisions.

Ef fective feedback, both positive and negative is very hel pful. Any process

whi ch i nvol ves many stakehol ders needs feedback for its betterment and to
fulfil its objectives. The institution has collected feedback from stakehol ders
such as students, faculty, parents and alumi. The feedback received to enable
the stakeholders to offer their suggestions on curriculum teaching-I|earning
process, infrastructure facilities and basic anenities. In the institution, the
Feedback is collected from Col | ege Governing Conmittee Meetings, Managenent -
Princi pal Meetings. participants of International / National/State |evel

Senmi nars, Wrkshops and ot her training programes. Feedback is also collected
fromthe neetings organi zed by the Parent Teachers Association (PTA) and Al umi
Associ ati on annual ly. The data obtained in the feedback are processed through
the Data Analysis Tool in the SpreadSheet Software Method under different

headi ngs. Then the results are Forwarded to | QAC where the positive and
negati ve aspects of the results are discussed. Based on the di scussions,
reconmendations to inprove the performance of the institution are prepared and
they are sent to Curricul um Devel opment Cell (C D.C), Deans, HoDs and

Coordi nators of various Clubs. On receipt of the reconmendations, they are

i mpl emented by the respective acadenm c bodies. In the light of the
recomendati ons, syllabi are revised in which introduction of Qutcone-Based
Education (OBE) and enrichment of Choice Based Credit System val ue-added



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4768_Value_added_courses_1607504836.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4768_Projects_undertaken_1607505310.xlsx

courses and courses on Enployability Skills are the highlights. The students
orientation programes are inplenented through nentors who have const ant
contact and relationship with the students. The recomrendati ons have nade
various clubs to inplement progranmes covering various social and health
issues. As a result of the recommendati ons of |1 QAC, many faculties pursue

hi gher academ c activities |like PhD, programmes and research projects. They

al so publish books and articles in the U G C approved research journals A good
nunber Wor kshop / Conference/ Sem nars/ Conferences are conducted. A one-day
wor kshop on Qutcone Based Education (OBE) has been conducted. Field trips are
undertaken by the students and the staff nenbers.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Number of Students Enrolled

Application received

Number of seats
available

Programme
Specialization

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2240 358 73 27 67

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
167 167 7 77 3 375

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

2.3.2 Student Mentoring System The mentoring system existing in the college provides the best for the overall
development of the students. In the beginning of every academic year, the students are trained and oriented in
such a way that they become a talented and duty bound citizen of the country. To begin with, the students attend
a Student Induction Programme on the first day, where are they informed about the importance of Higher
Education and the opportunities provided to them in the college etc., They are introduced to CBCS pattern of
education, Non-major elective courses, the examination pattern of part V activities etc. The students are also
oriented on character building, adolescence behaviour, ethical values, religious tolerance, nation-building etc.
The students are taken for a campus visit in the college, so that they come to know about the various
infrastructure available in the campus. The parents are also given orientation in one session during the Student
Induction Programme, where they are updated about the activities of their children undergo during their course of
study. They are also oriented about their roles and responsibility during the time period their childrens study.
Secondly, all the departments has individual mentors for every class. The mentors play an important role in the
overall development of their students. Mentors have a close watch on the activities of the students. The



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4768_Demand_ratio_1601370939.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4768_ict_tools_1607505623.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4768_e_resource_1607578417.xlsx

academic affairs are discussed with the students to help them to succeed in their study. The slow learners are

monitored with special attention through remedial classes. The overall behaviour of the students are monitored

and necessary counselling is provided to them whenever needed. Special cases are noted and brought to the
knowledge of the Principal for further actions. The mentors enquired about their academic development

frequently. If they find any student facing difficulties related to the financial crisis or study material to complete

their course may get proper guidelines to rectify the problems from the mentors of their respective classes. Apart
from academic mentoring, the students are trained and specialized in their area of interest through part V
activities, NCC, NSS, and sports. They are honoured for their achievement at various levels.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2612 167 01: 15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

169

167

2

19

51

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. T.K Associ ate Professor | Em nent Professor
Thi rumal ai sany Awar d
2018 Dr. A Sulthan Assi stant Professor Best Researcher
Mohi deen Award of 2018
2018 Dr. M Jannat hul Assi st ant Prof essor Best Resear cher
Fi rdhouse Awar d
2019 Dr. H Mhaned Pri nci pal Best Academi ci an
Meer an Awar d
2019 Dr. H Mhaned Pri nci pal Life Tine Achiever
Meer an Awar d
2019 Dr. A Sulthan Assi st ant Prof essor Best Researcher
Mohi deen Awar d
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4768_Evaluation_1607505938.xlsx

about evaluation in the examination

0 4695 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t p: // wwv. hkrhc. ac. i n/ docs/ out cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
No Data Entered/ Not Applicable !!!
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. hkrhc. ac. i n/docs/ naac/ SSS 2018- 19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 365 H K R H. Col | ege 0. 15 0.15
Resear ch Al ummi
Projects (O her Associ ati on
t han conpul sory
by the
Uni versity)
St udent s 365 H K. R H. Col | ege 0. 15 0.15
Resear ch Al ummi
Projects (O her Associ ati on
t han conpul sory
by the
Uni versity)



http://www.hkrhc.ac.in/docs/outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4768_Pass_percentage_1601372652.xlsx
http://www.hkrhc.ac.in/docs/naac/SSS_2018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/4768_Seedmoney_1603264972.xlsx

View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

troubl eshooti ng, software
installation and
net wor ki ng

Wor kshop on | PR Conmer ce 25/ 06/ 2019

Wor kshop on Internet of Conput er Sci ence 30/ 08/ 2018
Thi ngs( 1 OT)

Sem nar on Net wor k Conput er Sci ence 09/ 08/ 2018
Fundanment al s

Wor kshop on PC Assenbly, Conput er Sci ence 24/ 08/ 2019

Wor kshop on New
Strategi es of NAAC

NAAC Steering Conmittee

24/ 02/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
I nt ernati onal Dr. A Sulthan Jour nal of 20/ 12/ 2018 Resear ch
Jour nal Mohai deen Ener gi ng
Revi ewer Technol ogy and
I nnovati ve
Resear ch
Peer Revi ewer Dr. M Charles Spri nger 27/ 02/ 2019 Resear ch
Contri bution Robert Nat ur e( Jour nal
of Materials
Sci ence:
Materials in
El ectroni cs)
Consul t ancy M. Sri Adi 12/ 09/ 2018 Teacher
Wrk on New S. Siraj udeen Chunchanagiri
strategi es of Wonens Col | ege,
NAAC Cumbum
Consul t ancy M. S. Peer Sri Adi 12/ 09/ 2018 Teacher
Wrk on New Mbohai deen Chunchanagiri
strategi es of Mudal al i Wonens Col | ege,
NAAC Cumbum
Consul t ancy Dr. M Basheer Sri  Adi 12/ 09/ 2018 Teacher
Wrk on New Ahaned Meeran Chunchanagi ri
strategi es of Wonens Col | ege,
NAAC Cunbum
Staff Sel ection M. CENDECT Kri shi 01/ 10/ 2018 Teacher
Conmittee S. Siraj udeen Vi gyan Kendr a,
Menber Kamat chi puram



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4768_Research_Fund_1604145691.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/4768_Seminars_conducted_1607506909.xlsx

View File

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Howdi a Sel f A S . MIk Preservation | 02/07/2018
I ncubati on Firm of dairy
Centre product s.
1 Howdi a Sel f AB Syst ens Sof t war e 02/ 07/ 2018
I ncubati on Devel opnent
Centre
1 Howdi a Sel f Sri Ram Smal | Scal e 02/ 07/ 2018
I ncubati on Xer ox Ent r epr eneur
Centre
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Chemi stry 2

M cr obi ol ogy 1

Zool ogy 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)
I nt er nati onal Commer ce 11 5.97
I nt ernati onal BBA 3 5.75
I nt er nati onal Economi cs 9 5.81
I nt ernati onal Engl i sh 2 5.87
I nt ernati onal Zool ogy 1 5.87
I nt er nati onal Physi cs 1 1.88

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Tam |

19

Engl i sh

Hi story

Mat hemat i cs

Physi cs

Cheni stry

Conmrer ce

wjlorjor|] o] o) o

View File

3.4.4 — Patents published/awarded during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4768_Awards_won_1604317780.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4768_Incubation_centres_1604553722.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4768_journals_notified_on_UGC_1602572068.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4768_Books_and_Chapters_1602572314.xlsx

Patent Details

Patent status

Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Anal ysi s M Charl es |[Physica B- 2018 1.874 Haj ee 4
of structu Rober t Condensed Kar ut ha
ral, matter Rowt her
opti cal Howdi a
and charge Col | ege, U
density di t hamapal ay
stribution am
studi es on
Znl- xMxS
nanost ruct
ures
A novel M Pal sany Col | oi ds 2019 3.131 Haj ee 9
curcumn — Kesavan and Kar ut ha
| oaded Surfaces A Rowt her
PLGA nmicro Howdi a
magnetic Col l ege, U
conposite t hamapal ay
system f or am
controlled
and pH -
responsive
drug
delivery
Reacti ve M Pal sany (Journal of 2019 2. 606 Haj ee 5
oxygen Kesavan drug Kar ut ha
speci es delivery Rowt her
(RCS) - sci ence Howdi a
responsive and Col l ege, U
nm cr ospher t echnol ogy t hamapal ay
es for am
target ed
delivery
of canpt ot
hecin
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Reacti ve M Pal sany [Journal of 2019 12 5 Haj ee
oxygen Kesavan drug Kar ut ha
speci es delivery Rowt her



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4768_Bibliometrics_1607584903.xlsx

(ROS) - sci ence Howdi a
responsive and Col l ege, U
nm cr ospher t echnol ogy t hamapal ay

es for am

target ed

delivery
of canpt ot

hecin

A novel M Pal sany Col | oi ds 2019 12 9 Haj ee
curcumn — Kesavan and Kar ut ha

| oaded Surfaces A Rowt her
PLGA nmicro Howdi a

magnetic Col l ege, U
conposite t hamapal ay
system for am
controlled

and pH -
responsive

drug

delivery

Anal ysi s M Charl es |[Physica B- 2018 4 4 Haj ee
of structu Rober t Condensed Kar ut ha

ral, mat t er Rowt her

opti cal Howdi a
and charge Col l ege, U
density di t hamapal ay
stribution am
studi es on
Znl- xMhx$S
nanost ruct

ures
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semni na 17 14 10 54

rs/ Wor kshops

Present ed 10 0 0
papers
Resour ce 0 0 26
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

| nf or mati on

Schene Application

Ut hamapal ayam

department project Agency (amount in rupees)
Depart ment of Soi | / Wat er Test I ndi vi dual 150
Chem stry
Depart ment of Herbal Plant Gowth|Staff and Students 7300
Bot any and Sal es
Depart ment of Gover nnent Speci al Town Panchayat 11500



https://assessmentonline.naac.gov.in/public/Postacc/Index/4768_Index_1607584962.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4768_Faculty_participation_1602572919.xlsx

Technol ogy

Filling

Depart ment of
Conput er Sci ence

Gover nnent Speci al
Schene for Farners
Application Filling

Bl ock Devel opment
O ficer, Union
Ofice,

Ut hamapal ayam

4152

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Si ngapore Mess Food wast age Sel f 12200 61
Managemnent
Howdi a Mushr oom sel f 9600 48
Conmuni ty Far m ng
Col | ege
Depart nment of Honeybee Sel f 6400 32
Zool ogy Reari ng
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Appr eci ation

CGover nnent Hospit al

Benefited
Bl ood Donation Canp Certificate of Tam | nadu State 44
Appr eci ati on Al DS Control
Soci ety
A d Age Hone Certificate of Yuvak Vi kas Kendra 65
Servi ce Appr eci ati on O der Destitute
Wmen Home
Bl ood Donati on Canp Certificate of Gover nnent 61
Appr eci ati on Hospital, Cunbam
Enpl oynent Canp Certificate of Depart nment of 109
Appr eci ati on Enpl oynment and
Tr ai ni ng,
Gover nnent of
Tam | nadu
Eye and Dental Camp Certificate of Sri Ganapat hi Eye 212
Appr eci ation Hospital, Theni
Bl ood Donati on Canp Certificate of Per i yakul am 75



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/4768_Revenue_1607492411.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/4768_Revenue_from_corp_trng_1607583741.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4768_Extension_1607579041.xlsx

Swachh Bharat Canp Certificate of HM Prinmary School, 17
Appr eci ati on El l apatti

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Col | aborative 10 Haj ee Kar ut ha 300
Resear ch For Rowt her Howdi a
Publ i cati on of Col | ege,
Resear ch Papers Ut hamapal ayam
PG research 8 Haj ee Kar ut ha 180
proj ects Rowt her Howdi a
Col | ege,
Ut hamapal ayam
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

Iresearch lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Bi ocure dinical 10/ 06/ 2018 Hands on diplona in 11
| ab, Ut hamapal ayam M.T
Al um ni Associ ation 18/ 02/ 2019 Man power 117
managenent
Departnent of IT, 21/ 06/ 2019 Exchange of 78
Shi nas Col | ege of academ c
Technol ogy, publications and
SULTANATE OF QOVAN reports, joint

research projects
in fields of nutual



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4768_Awards_for_extension_1607579522.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4768_Students_in_extension_1602573171.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4768_Collab_activities_1607585014.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4768_Linkages_1607515364.xlsx

interests, faculty
and staff
devel opnment and
exchange.
Depart nment of 20/ 06/ 2019 Exchange programres 6
Arabic and Islamc for UG Arabic
studi es, Thassim students and Staff
Beevi Abdul Khader
Col I ege for wonen,
Keel akar ai
Depart nment of 15/ 02/ 2019 Conducti ng/ attendin 20
Engl i sh, MES ASMABI g seninars/conferen
Col | ege, ces, Exchange of
Kodungal | ur, Keral a acadenmic material s.
Depart nment of 10/ 01/ 2019 Project/ research 20
Engi | sh, MES col | aborati on
Col | ege,
Nedunkandam Keral a
ACCUMEN Capi t al 28/ 06/ 2019 ACCUMEN Capi t al 47
Mar ket Pvt.Ltd., Mar ket Pvt. Ltd.,
Cunmbum br anch, Cunmbum br anch,
Tam | nadu Tam | nadu
Sri. Adi 13/ 03/ 2019 Online/Ofline 64
Chunj anagi ri W nens transfer of
col | ege, Cunmbum know edge between
Tam | nadu students and
research schol ars.
Depart ment of 26/ 02/ 2019 Envi ronnent al and 20
Zool ogy, Madras bio diversity
Christian Coll ege, studi es
Chennai
| CAR, Centr al 26/ 02/ 2019 Cul ture techniques, 20
Institute of econom cs of
Br acki swat er rearing and
Aquacul t ure, pat hol ogy.
Chennai
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

73 72.15

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Cl ass roons Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/MoU/4768_MoU_1607515416.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4768_augmentation_details_1604039813.xlsx

Name of the ILMS Nature of automation (fully Version Year of automation

software or patially)
Flair Ful l'y V7.5 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 47827 14299527 1860 576748 49687 14876275
Ref er ence 1245 570750 35 12600 1280 583350
Books
Jour nal s 24 17580 17 39038 41 56618

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-

is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 258 185 2 7 0 23 37 110 6
g

Added 107 60 0 33 0 2 0 0 12
Tot al 365 245 2 40 0 25 37 110 18

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

110 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Medi a Centre

http://ww. hkrhc.ac.in/nedi acentre/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
43 42. 65 30 29. 49

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)



https://assessmentonline.naac.gov.in/public/Postacc/Library/4768_Library_1603178434.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/4768_e-content_by_teachers_1607578224.xlsx
http://www.hkrhc.ac.in/mediacentre/

Mai nt enance of Canpus, Buil dings, Furniture and Equi pnent M ntenance is
undertaken to ensure the functional/usable condition of facilities available on
the canpus and to servicing, repairing and replacing the equi pnent, devices and
furniture etc. Qur college is located in an area known for its pollution-free
greeni sh |1 ook and sal ubrious climate. The coll ege Environnent Conmittee is
entrusted with the task of keeping the canpus greenish, plastic-free and snoke-
free. The Commttee has drafted guidelines to be followed by the students and
the staff when they are inside the college canpus. The Environnent Conmittee
with the help of the NSS volunteers and salaried full-tine gardeners plants
trees at the earmarked sites and waters the plants and trees periodically.
Dustbins are placed in the canmpus and at each floor of the buildings for
dunpi ng waste papers, plastic itens and garbage. The conmon facilities such as
roads, vehicle parking sheds, water points, dining halls, restroons, Student
Centre, internet, indoor and outdoor stadiuns, gym generators, punp sets and
other facilities are maintained with the funds provided by the Managenent.
Wi t e-washing the building is done once in two years and painting is done once
in a three- year period. Regular repair of the buildings and furniture is
carried out during the sunmer vacation. The repair which needs inmedi ate
attention is done urgently. The classroons, corridors, staircases, office
roons, departnent roons, |library and | aboratories are swept clean every day.
The equi pnent, instrunments, appliances, conputers and conputer peripherals
require continuous repair and naintenance for uninterrupted acadenic and
adm ni strative activities. Advanced and expensive equi pnent are nai ntai ned by
Annual Mai ntenance Contract (AMC). The | ess expensive equi pnent, instrunments
and apparatus used in science | aboratories, conputer |aboratories and at other
pl aces are checked periodically by the technical assistants appointed for
| ooki ng after such instrunents. The software updates and internet rel ated
probl ens are resolved on the advice of the Internet Service Providers (ISP)
Sprayi ng pesticides/insecticides is done for keeping the library books and
official records fromthe damage caused by pests and insects. The fire
extinguishers are refilled tinely and the overhead water tanks are cleaned
periodically. The garbage piled in the canpus is cleaned once in three days by
wor kers of the | ocal body. Stocktaking of furniture, library books, apparatus
and equi pnent available in the |aboratories are also undertaken once in a year
There are 11 buses used for wonmen students. Records such as Registration
Certificates, permission to ply in the area specified, fitness certificate
i ssued by the concerned authorities, insurance policy docunents and ot her
records of the buses are maintained by one of the office staff. He al so
mai ntai ns the accounts for the expenses incurred for plying the buses and
repair and paynent of insurance prenmiumand salary to drivers. The repair of
the buses and replacing the damaged spares are done as and when needed. The
buses are painted before the expiry date of the Fitness Certificate which is to
be obtai ned annually.

http://www.hkrhc.ac.in/docs/naac/4.4.2—Procedures-and-policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Bai t hul mal and 77 155465
frominstitution Students Welfare
Fund

Fi nanci al Support
from O her Sources



http://www.hkrhc.ac.in/docs/naac/4.4.2–Procedures-and-policies.pdf

a) Nati onal

Private

13

151394

b) I nt ernati onal

Private

24000

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
No Data Entered/ Not Applicable !!!
View File
5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year
Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Enpl oyabi it 158 134 58 54
y Skills
(Car eer
Counsel I i ng)
2019 Towar ds 113 148 15 10
Civil
services
Exam nati on
- A
Mot i vation (
Qui dance for
Conpetitive
Exam nati ons
)
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
4 4 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
5 253 156 158 1586 1467
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4768_Scholarships_1604132101.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4768_Development_Schemes_1603865946.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4768_Guidance_1607496330.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/4768_Placement_1607500000.xlsx

students graduated from | graduated from [ institution joined programme

enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
G vil Services 52
NET 4
SET 6
Any O her 10
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student

Sports Cultural

2019 ARSEC ASI A [Internatio 1 0 Chest No: R JAYA

nal 193 BALAJI

Col | ege
| D 18UCR44
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Col |l ege has an active and energetic student council with representation
t hrough various disciplines. The students council neeting is conducted every
year, chaired by the Principal and the Coordi nator of Extension activities. New
menbers are nonmnated in the first neeting of the academ ¢ year and the Head of
the Institution explains the objectives, role and responsibilities of the
student council to the nenbers. He also inforns the action based on the m nutes
of the previous neetings. Equality is given to all the nmenbers to raise their
suggestions/ grievances/ conplaints/ representations. Menbers of the counci
interact with each other and represent their collective suggestions. On a
priority basis, the action is taken to fulfil their suggestions. They al so have
an adequate representation in acaden c bodi es such as Board of Studies,
Academ ¢ Council, Library Committee and Readers’ Club etc. In Board of Studies
and Academ ¢ Council, Students suggestions on Curriculum Eval uation Process,
m nor/ maj or changes in the course content are discussed and due consi derations
are given. In the library commttee, students’ suggestions on the purchase of
new books/ magazi nes/journals are taken into an account. Readers’ club is active
and organi zes Book Revi ews, Conpetitions and Book Exhibitions on the canpus.
Readers’ club, 1QAC, Gievance redressal cell, Deeniyath, Fine Arts, NSS, Youth



https://assessmentonline.naac.gov.in/public/Postacc/Progression/4768_Progression_1607499952.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/4768_Qualifying_1607498570.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4768_Activities_Organised_1602843811.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4768_awards_in_activities_1602843880.xlsx

Wel fare and other co-curricular clubs’ innovative activities provide a platform
for the students to think over it. These clubs are involved in | earning and
pronoting the quality of lateral thinking. Students are given responsibilities
as president and secretary nom nated by the representatives to inculcate
| eadership qualities based on their nerits, in admnistrative bodies |ike
Depart nent Associ ations, placenent Coordination Commttee, Organising
Conmittees of Sem nars, Conferences and wor kshops. They are nonitored and
trained by the faculty of the respective departnments. Qur college is conmtted
to having safety, violence-free, gender discrimnation-free canpus and is keen
on avoi ding exploitation, harassnent and intimdation of any kind. As per the
gui delines of UGC, Anti-ragging conmttee and Internal Conplaints Commttee are
formed with students fromvarious disciplines. These conmittees neet
periodically and send reports to the Joint Director office /University. The
Sports committee conprises of student nenbers, and recommends the purchase of
sports articles and preparation of |layout for intramural tournanments, and
conducts zonal |evel and college level conpetitions. Students are also a part
of various conmittees in the college. Periodical neetings of these conmittees
hel p for the smooth functioning of the college. Al these qualities help them
to learn |l eadership quality fromdifferent categories.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association was started in 2002. The Alumi of the college have

di stingui shed thenselves in all walks of life. The admi nistration of

Associ ation rests with an Executive Conmittee consists of a President, a Vice-
President, a Ceneral Secretary, a Joint-Secretary, a Treasurer and five
Executive Menbers. The purpose of the Alumi Association is to foster a spirit
of loyalty, to pronote the general welfare and to strengthen the ties between
Al ummi, the Community and the institution. The Alumi have a great affinity for
their alma mater. A | arge nunber of Al umi have been Serving as efficient
doctors, em nent educationists, legal lumnaries and engineers. A few are on
the editorial boards of fanpbus Tam | Magazines. Sone are busy filmdirectors
and TV personnel. In fact, sone of our old students are reputed | AS and | PS
Oficers. The list is very long. Some Alumi shine in the Political arena
hol di ng em nent positions even to the | evel of Chief Mnistership. It would not
be out of context here to state the fact one of our notable Alumi, M Krishnan
Sudant hi ran, chairman, the best nedic in the USA has donated 1.75 Lakh Rupees
to install purified drinking water plant on the canmpus for the use of the staff
and the students. It is his willful desire and prom ses to donate 1 |akh rupee
every year for the next fifty years to be utilized for the devel opnent of his
alma mater. Wth the active support of our students and the Al ummi Associ ati on,
we hope to develop our college as an illustrious institution. Every year the
Depart ments Conduct Al ummi Meet separately on the same day. Hundreds of Al ummi
Attend the Alumi Meet. They share their rem niscence, ideas and opi nions
regardi ng the devel opnent of the college. Many Al ummi have contributed schenes
for the welfare of current-day students. The Alumi Associati on Conducts

Senmi nars, Conferences, Wrkshops, Endownent |ectures and ot her Acadenic
activities and al so keep in touch with the college faculty, non-teaching staffs
and students. The association has created Alumi endowrent for granting

schol arshi ps, prizes and nedals to the students showi ng high proficiency in
their studies.

5.4.2 — No. of registered Alumni:

1148

5.4.3 — Alumni contribution during the year (in Rupees) :




30000

5.4.4 — Meetings/activities organized by Alumni Association :

Meetings -15/ Activity (semnar) -1. Departnment of Conmerce conducted two
neetings (6-10-2018 and 19-05-2019) A total of 132 alummi participated -
Depart ment of Busi ness Admi nistration conducted a nmeeting on (6-10-2018) A
total of 44 Alummi participated - Department of English conducted a neeting on
(6-10-2018) A total of 45 Alumi participated - Departnment of Physics conducted
a meeting on (6-10-2018) A total of 18 Alumi participated - Departnment of
Zool ogy conducted a neeting on (6-10-2018) A total of 106 Al ummi participated -
Departnment of Chemistry conducted a neeting on (6-10-2018) A total of 40 Al umi
participated - Department of Commerce with Conputer Application conducted a
meeting on (6-10-2018) A total of 65 Alumi participated - Departnent of B.Com
Banki ng conducted a nmeeting on (6-10-2018) A total of 44 Alumi participated -
Departnment of M cro Biology conducted a neeting on (6-10-2018) A total of 50
Alumi participated - Department of Mathematics conducted a neeting on
(6-10-2018) A total of 15 Alumi participated - Departnment of Econom cs
conducted a neeting on (6-10-2018) A total of 68 Alumi participated -
Depart nment of Conpute Science conducted a neeting on (6-10-2018) A total of 44
Alumi participated - Departnment of Hi story conducted a neeting on (6-10-2018)
A total of 26 Alummi participated -

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

a) | CT enabl ed Academ c practices: The Informati on and Comuni cati on Technol ogy
is extensively used for teaching, |earning, and evaluation by using |ICT enabl ed
cl assroons and nultinedia resources. LM platform Mbodl e has been i npl enent ed
by a team of progranmers at our college which incul cates coll aborative | earning
environments in teaching and | earning process. The installation of nega digital
di splay board in the coll ege canpus provides a platformto comuni cate the
different activities and programres conducted by various clubs, cells and
committees. It also helps in sharing the triunphs of individual student to
their peer menbers and teachers. The canmpus is enabled with a high-speed W-Fi
facility with a secured network through MAC aut hentication. The internet
bandwi dth is an enhanced provi sion of 100Mops BSNL | eased |ine connectivity,
for all conputers on canpus, which helps in effective teaching and | earning
process. The teaching faculty nenbers are revitalized through the workshop on
“Teachi ng and Learni ng Pedagogy” and “Orientation Progranme on NAAC visit”
conducted by our college. H Tech fitness centre (Gymasi un) have been
established to pronote the physical fitness and create awareness about healthy
life style to the students and teachers. b) Introduction of online courses
t hrough NPTEL: The institution has encouraged students and faculty to register
in NPTEL courses. For this purpose, Departnent of Physics has been desi gnated
as nodal departnent and a staff nenber from each departnent has been nom nated
as NPTEL Course Coordi nators. Meetings are being convened by SPOC to all
coordinators to deliberate the informati on on NPTEL course registration,
submi ssion of assignments and ot her requirenments. The departnment coordi nators
circulate the details to the students with the help of nmentors facilitates
registration for the courses in the college itself.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

An Adm ssion Conmittee headed by the
Principal along with two senior staff
work on the adm ssion procedure. The
adm ssion conmittee nmeets and finalises
the norns to be fixed for naking
adm ssion, taking into account the
gui del i nes set by the Governnment of
Tam | Nadu and Madurai Kamar aj
Uni versity.

I ndustry Interaction / Coll aboration

Experts fromindustry are invited to
noti vate the students. Successful
entrepreneurs are invited for creating
awar eness anong students on the val ue
of self-enmploynment. The departments
organi ze industrial visits to the
i ndustries to inculcate onsite work
cul ture.

Human Resour ce Managenent

Qualified faculty nmenbers are
recruited, as and when vacancy ari ses,
to satisfy academ c conmitnent and to
provi de continuous quality educati on.

The teachers are encouraged to

participate and present papers in
sem nars, conferences and workshops in
order to update their know edge and get
exposed to new technol ogi es and
devel opments in their respective areas
of study. National and Internationa
| evel Conferences and Semninars are
conducted to devel op organi zati onal
capabilities and | eadership qualities
of faculty nmenbers and students. The
students are notivated to
partici pate/conduct in inter-collegiate
techni cal and non-technical synposia
and ot her conpetitions to strengthen
their | eadership traits, and
organi zational skills.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The Col | ege provides | atest
technol ogies and facilities for the
benefit of the faculty nenbers in order
to enhance their effectiveness in
teachi ng-1earning process. ICT tools
are used for effective class room
teaching. E-Journals are subscribed
t hrough DELNET. Toilets are renovat ed.
Toilets for differently abl ed have been
constructed. Ranps at the entrance of
all the building have been provided.
D ning hall for nen students has been
renovat ed. Separate Vehicl e Parking
areas for the staff and student have
been provi ded. Banisters are provided
in all the staircases for the safe




novenents of differently abled
students. Weel Chairs were procured
for the benefits of physically
chal | enged students. A separate two-
wheel er parking area has been provi ded
for physically challenged students. . A
Day Care Centre has been provided in
the canmpus to create a stress-free
envi ronment for wonen faculty. College
cant een have been extended and
renovated. H Tech fitness centre
(Gymasi un) has been established to
pronote the physical fitness and create
awar eness about healthy life style to
the students and teachers. Fire
extingui shers have been installed in
sui tabl e pl aces.

Research and Devel opnent

The Research comm ttee constituted by
the Principal consists of the staff
those who are with Ph.D
qualifications. Senior staff is the
Head of the Conmittee. The Conmittee
coordi nates the research oriented
activities and taps the grants
avai |l abl e under State and Centra
CGovernnent Aids. It also encourages the
buddi ng researchers both staff and
students to tap such funds avail abl e
fromUGC / State Governnment / Centra
Governnent and naterialize the sane by
doing Mnor / Major Projects. The
Col l ege invites em nent Researchers and
Subj ect Experts from Academni ¢ and
I ndustry as Resource Persons for
Nati onal and | nternationa
sem nar s/ conferences and wor kshops
organi zed by various departnents. The
faculty nmenbers and students have
heal thy interactions and di scussions
wi th these Resource Persons. The
know edge received fromthese
deliberations is utilized by the
stakehol ders in their research work.
The Col | ege Managenent encourages the
faculty nenbers with incentives for
publ i shing their research findings in
refereed journals and for presenting
research papers in conferences and
sem nars. The Col | ege Managenent have
applied for Research Centres for
Physics, History and English.

Exam nati on and Eval uati on

The Coll ege i s an Aut ononobus
institution. Therefore, the Controller
of Exam nations receives the question
papers for the termend exam nations

set by the subject experts fromvarious
colleges. It is followed by the




preparation and publications of a
conprehensive tinme table. The
exam nations are conducted as per the
Exami nation Tine Table set by the
Controll er of Exam nations. Thereafter,

exam ners fromvarious colleges are
invited and central valuation is
conducted. The results are published in
the College website after getting the
approval of the Awards Conmittee
constituted by the Madurai Kanar aj
Uni versity to which the College is
affiliated. The results of the senester
exam nati ons were published within
thirty days fromthe | ast date of
exam nation. To nake the system
transparent and for the benefit of the
students provisions |ike supply of
phot ocopi es of answer scripts and
Reval uati ons of answer scripts are
done. Hall tickets to wite Continuous
Internal Assessment were issued to the
students through online node.

Teachi ng and Learni ng

Teachers are encouraged to introduce
novel teaching nmethods such as ICT
enabl ed, participatory |earning and
interactive learning by notivating

students to subnit their e-assignnments
and sem nars. The coll ege al so has an
open source LMS platformto strengthen
the teaching | earning process. The
entire campus is wi-fi enabled to
pronote the habit of self-Ilearning
anong the students. SWAYAM — NPTEL
chapter has been setup in our college

The prepared syllabi are revised once

in three years. Mdifications, if
necessary, are made in the subsequent

external Board of Studies neetings.

Choi ce Based Credit Systemis al so
conti nued under the Autononous pattern.

Curricul um Devel opnent

The Syl labi introduced under Autononous
pattern in 2013-14, then in 2014-15
with nodifications, additions and
del etions were revised in 2017-18 and
wer e approved by the Academ ¢ Counci l
Core, Electives, Non-Major Electives,
Enpl oyability Skill Based Subjects,
Val ue Education and Environnent al
St udi es have been included in the
syllabi at the UG Il evel. Twenty-four
Val ue Added Courses were started. Apart
fromthe syllabus, students were taken
to visit industries and al so notivating
themto enrolling in online courses
NPTEL, etc., Feedback on curricula is
regul arly taken and i nprovenents are




i ncorporated in due course.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Fl air

Educat i onal

System -

Resour ce Managenent
v7.0

Fi nance and Accounts

PFMS, KVB, Epayroll
preparation system

system ECS Bil |
| FHRVS port al

St udent Admi ssi on and Support

Fl ai r

Educat i onal

System -

Resour ce Managenent
v7.0

Exam nati on

Fl air

Educat i onal

System -

Resour ce Managenent
v7.0

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the

professional body for

which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Title of the
professional
development
programme
organised for
teaching staff

Year

Title of the From date To Date
administrative
training
programme
organised for
non-teaching

staff

Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ref r esher 1
Course in
CGender St udi es
sponsored by
Human Resour ce
Devel opnent

18/ 12/ 2018

07/ 01/ 2019

21

Orientation 2
Cour se
sponsored by
Human Resource
Devel opnent

16/ 11/ 2018

13/ 12/ 2018

28



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4768_Faculty_Emp_1604319498.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4768_Development_training_programmes_1602672682.xlsx

Ref r esher
Course in
English on
Moder n St at er gy
i n Teachi ng-
Language and
Literature by
Hurmman Resour ce
Devel opnent

16/ 11/ 2018

06/ 12/ 2018 21

Orientation
Cour se
sponsored by
Human Resource
Devel opnent

16/ 08/ 2019

12/ 09/ 2019 27

Trai ni ng
programme on
Trai ni ng of
Teachers for

St udent

| nducti on

Pr ogr amme

16/ 05/ 2019

18/ 05/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Perman

ent Full Time

19

19

16

16

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Facilities are provided
for getting | oans and
financial grants Thrift
and savi ngs schenes
Monet ary assi stance from
t he Managenent for high
risk ailments Maternity
| eave Medi claim
| nsurance schene
Fi nanci al assistance to
teaching staff w thout
i nterest Research
conm ttee RO Drinking
Water Canteen facilities
Speci al | eave for
marri age of the
managenment staff with
pay. Festival advance
wi th non interest Regul ar
increments for the
Managenent staff One hour
perm ssion (twice a
nmont h) Cash Prizes for
Publ i cation of research
articles in the reputed

Facilities are provided
for getting | oans and
financial grants Thrift
and savi ngs schenes
Monet ary assi stance from
t he Managenent for high
risk ailments Maternity
| eave Medi claim
I nsurance schene
Fi nanci al assistance to
non-teachi ng staff
wi t hout interest Research
conmi ttee RO Drinking
Water Canteen facilities
Speci al | eave for
marri age of the
managenment staff with
pay. Festival advance
with non interest
Provi di ng uniformfor
staff and security guards
Regul ar i ncrenments for
t he Managenent staff One
hour perm ssion (twice a

nont h) Arrangi ng

Al students, along with
their parents are covered
under group insurance
scheme Facilitating
students to receive
schol arshi ps from
gover nnent and non
gover nnent agenci es NCC
Cadet Wl fare Society
Schol arshi p and state
gover nnent Schol arshi p
for neritorious cadets
Bai t hul mal fund has been
created to hel p the poor
students Cash prizes for
t he best cadets of NCC
Arnmy and NCC Navy Cash
awards for best students
of each department Cash
awards for best students
in sports Cash prizes for
the wi nning students of
Deeniyath, Tam | |l akkia
Mandram and Col | ege day
Competitions Weel Chairs



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4768_Training_Programmes_1601963366.xlsx

journals Cash Prizes for
attendi ng conferences and
wor kshops Cooperation and
assi stance are provi ded
to the staff for their
hi gher studies. The
Institution has 24 X 7
security guards. Health
care centre is available
to students and staff for
First Ald treatment. The
staff of the institution
is provided the Enpl oyees
State Insurance facility
t hrough which the staff
and their famlies can
avail treatnment free of
cost A Day Care Centre in
the canpus is arranged in
the canpus for the
benefit of |lady staff. H
Tech fitness centre
(Gymasiun) is
established in the canpus
to pronote the physica
fitness and create
awar eness about heal thy
life style to the staff
menbers. Weel Chairs are
kept in the college
canpus for the benefits
of physically chall enged
staff and students. A
separ at e two-wheel er
par ki ng area has been
provi ded for physically
chal | enged staff and
st udents.

wor kshops for updating
the know edge of support
staff The Institution has
24 X 7 security guards.
Heal th care centre is
avail able to students and
staff for First Ad
treatnent. The staff of
the institution is
provi ded the Enpl oyees
State Insurance facility
t hrough which the staff
and their famlies can
avail treatnent free of
cost Day Care Centre in
the canmpus to create a
stress-free environnent
for women faculty. H
Tech fitness centre
(Gymasiun) is
established in the canpus
to pronote the physical
fitness and create
awar eness about heal t hy
life style to the staff
menbers. Weel Chairs are
kept in the college
canpus for the benefits
of physically chall enged
staff and students. A
separ at e two-wheel er
par ki ng area has been
provi ded for physically
chal I enged staff and
students.

are kept in the college
canpus for the benefits
of physically chall enged
students. A separate two-
wheel er parking area has
been provided for
physi cal ly chal | enged
students H Tech fitness
centre (Gymasiun) is
established in the canpus
to pronote the physical
fitness and create
awar eness about heal t hy
life style to the
students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

We conduct both interna
is conducted by the college interna
audits one by Joint

audi t

are two externa
Section once in a year,
ot her one CAG audit

to this,

by Centra
2007. The college has a statutory auditor for incone tax purpose.
we internally audit ourselves by various stocks verification

fi nanci al
audi t or

and external

Govt.

comm ttees

audits regul arly.
once in three nonths.
Director of Collegiate Education Audit
we have conpleted this audit up to 2018 — 2019 and the
Whi ch was conducted during the year

I nt erna
Ther e

2006—
I n addition

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Dr. S.A Noor Mbhaned
Head and Associ ate
Pr of essor Departnment of

10000

Meritorious Student Award
to the students of
M Phil. Chem stry by




Chemi stry Haj ee Karut ha honouri ng Yeoman Service

Rowt her Howdi a Col | ege rendered by the formner
Ut hamapal ayam Head of Chemistry
Prof essor T. N. Rengar aj an
View File
6.4.3 — Total corpus fund generated
8962805. 00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Academ ¢ Yes | QAC
Counci |
Adm nistrative Yes Joint Director Yes Col | ege
of Collegiate Managi ng
Educat i on Committee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Conducti ng Parent-Teacher Association neeting thrice in a year, (08.01.2019,
19. 01. 2019 20. 06.2019). Parent-Teacher Association neeting was held for the
followi ng Purposes 1. Discussing students’ Exam nation perfornmance,

di sciplinary neasures and career counselling 2. Receiving suggestions from
Parents on Curricul um

6.5.3 — Development programmes for support staff (at least three)

1. An Awareness Programme on Use of Fire Extinguisher was conducted for support
Staff on 18.01.2019.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The Coll ege applied for the setting up of Research Centers (Physics, English
and History) The results of the Term End Exami nati on were declared within 30
days The Col |l ege Al ummi Associ ati on was Regi stered on 14th March 2019

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

€)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
No Data Entered/ Not Applicable !!!
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4768_Funds_or_Grants_1601965562.xlsx
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Title of the Period from Period To Number of Participants
programme
Female Male
Cooki ng 03/ 04/ 2019 03/ 04/ 2019 28 24
Competition
Fl anel ess 18/ 12/ 2018 18/ 12/ 2018 180 0
Cooki ng
Cl eanl i ness 24/ 12/ 2018 24/ 12/ 2018 22 0
Awar eness
Pr ogr ame
Bi o- Wast e 07/ 02/ 2019 07/ 02/ 2019 9 0
Mehandi 07/ 09/ 2018 07/ 09/ 2018 16 0
Conmpetition
I nci ner at or 06/ 10/ 2018 06/ 10/ 2018 20 0
Fi xation
Bouquet Maki ng 10/ 12/ 2018 10/ 12/ 2018 16 0
Rangol i 01/ 03/ 2019 01/ 03/ 2019 26 0
Conpetition
Awer eness 18/ 03/ 2019 18/ 03/ 2019 20 0
programe on
Breast Fedi ng
Worren 25/ 03/ 2019 25/ 03/ 2019 30 20
Enmpower nent i n
I ndi a
Wnen Entrepren 08/ 04/ 2019 08/ 04/ 2019 33 21
eurship

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

advantages and

21.09
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 9
Ranp/ Rai | s Yes 9
Rest Roons Yes 9
Scri bes for exam nation Yes 3
Speci al skill devel opnent Yes 11
for differently abled
students
Any other simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff




and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Academ ¢ Cal endar
2018-19.

18/ 06/ 2018

The col |l ege hand book is
circulated in the
academ c year 2018-19 to
all the stakeholders. It
contains instructions
covering various areas to
be followed by all the
st akehol ders within the
campus. Especially the
Human Val ues and
Prof essional Ethics to be
practiced by the
st akehol ders have clearly
been nentioned. Such
practice of the coll ege
adnm ni stration has tuned
the discipline anong the
st akehol ders. It is
evident fromthe fact
that the Parent Teacher
Associ ation and Al umi
Associ ati on have
appr eci at ed the conduct
of the students.

H gher Studies with
Schol arshi p and
Enpl oynment Opportunities.

18/ 06/ 2018

The copi es of the book
entitled “Hi gher Studies
wi th Schol arshi p and
Enpl oynent Opportunities”
were supplied to all the
first year students of
our college. This book
has been aut hored and
conpi l ed by M. Mhaned
Rabi k, an al umus of the
college. It has been an
eye opener to the
students who have hail ed
from econonically and
soci ally backward
sections of the society
to pursue higher
educati on wi t hout
financial worries and to
get suitable jobs.

Speci al Career Cuidance
Book for Visually
Chal l enged in Braille.

18/ 06/ 2018

M. Mhanmed Rabi k, an
al umus of the coll ege,
has aut hored and conpil ed
a book entitled “Special
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Car eer Gui dance Book for
Vi sual Iy Chall enged in
Braille”. The copies of
this book were supplied
to 3 visually chal | enged
students of our college
whi ch help themto get
sui tabl e jobs according
to their nature.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
A d age home visit 11/ 01/ 2019 11/ 01/ 2019 30
A Literary fiesta 25/ 02/ 2019 25/ 02/ 2019 41
Commenor ating the
140th Birth
Anni ver sary of
Sarojini Naidu
Mahat hma Gandhi jis 18/ 03/ 2019 18/ 03/ 2019 125
150th Birth Day
Cel ebration
Commenor ating the 20/ 06/ 2019 20/ 06/ 2019 46
Deat h Anni versary
of SalimAli the
Bird man of India
Fi | m Show on 25/ 06/ 2019 25/ 06/ 2019 134
Ramanuj am
A Progranme on 28/ 06/ 2019 28/ 06/ 2019 46
Humani ty
Drug abuse and 28/ 06/ 2019 28/ 06/ 2019 51
[Ilicit trafficking

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

G een Audit

Introduction of LED Lights and Monitors in the Canpus

Pl astic free Environnent

Her bal Garden

I nstitutional Swachhta Ranking System

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: Sensitization On Wmen Personal
Hygi ene refers to maintaining cleanliness
for keeping fit and staying healthy. Mintaining personal hygiene is inportant
for both men and wonen, as it ensures good health and has several social
benefits as well. Wnen in general are prone to certain infections due to poor
sanitation. Personal hygiene is a way of life, which is usually concerned about
mai ntai ning cleanliness, follow ng daily good habits and practising a
disciplined lifestyle. There’'s a wi de contrast between rustic and urban
students in understandi ng the hygi ene practices. Especially in rural areas,

Best Practice |
Hygi ene hjectives of the Practi ce:
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there is a lack of know edge about femal e hygi ene anong adol escent girls. There
is an urgent need to sensitize the students regarding their personal hygi ene
Cont ext: Haj ee Karutha Rowt her Howdi a College situated in the rural background
is as prestigious as counterparts in urban area colleges. Qur college gives a
secure and cl ean environnent for our students and faculties. Every year Wmen
student s out nunber nen students due to confortabl e anmbi ence and care taken by
our coll ege managenent. CQur coll ege has established Wnen’s Forum on account of
the substantial strength of the fenale students and faculties to cater to their
essential needs. The Forumfacilitates eco-friendly anbi ence to wonen students.
It enhances the status of wonen students by pronoting fenmal e hygienic
managenent. The Forum sensitizes the fenmal e students on safe and environnent al
friendly sanitization. The practice: As a trenendous nunber of wonen students
and teaching faculties are there within the canpus, our college admnistration
has provided a partitioned space on two floors for refreshnent and amusenent.
Satisfactory frameworks are given in wonen’'s Rest Roons which included e
Spaci ous canteen ¢« Neat lavatories ¢ Recreation centre ¢ Prayer hall Al over,
the unhygienic transfer of utilized napkins makes natural contam nation. In
order to retain the clean environnent, the Forumhas initiated the installation
of incinerators. | QAC of our college represented its need for the Principal
Qur Principal channelized the installation of incinerators with the consent of
col l ege nmanagenent. In an attenpt to pronbte a clean and safe environnent,
within a short span of tinme, 2 incinerators worth of were installed in the
| avatories of wonen’s waiting hall. Qur environmental exercises have cone to a
breakt hrough in the execution of Swachh Bharat M ssion on our college canpus.
Evi dence of Success Since the installation of incinerators, wonen students
practice the best way of disposing of the used napkins, as it is converted into
a sterile ash. The nodern incinerators help to destroy the used napkins in a
scientific and hygienic way. Proper awareness is instilled in all the wonen
students to adopt a healthy lifestyle. Problenms Encountered and Resources
Required There is a great obstacle within the way of individual cleanliness
adm ni stration. As nost of the wonen students hail froma rural background,
t hey have very | ess know edge about certain infections due to obliviousness of
personal cleanliness. There should be a need to educate and make them aware of
the natural contam nation and wellbeing risks related to destitute sanitation.
Best Practice-11 1. Title of the Practice: Day Care Centre 2. Cbjectives of the
Practice: Taking inspiration fromHaimGnott, a child psychol ogi st who spoke
“Children are like wet cement, whatever falls on them nakes an inpression’. As
such, the College has started with a Day Care Centre, exclusively for the
children of the Teachi ng, Non-teaching, Research Scholars and narried fenale
Students, who can |eave their children safely and attend on t hem whenever
needed, The Day Care Centre is located in the Wnen’s Hostel. Followi ng are the
key objectives of this practice: ? The main objective is to provide the
Teachers, Non-teaching staff, Research Scholars and regular full-tine Students
of the College, the facility of keeping their children under good care during
the day tine right inside the canmpus, work with peace of mind and access their
chil dren qui ckly whenever needed. ? Apart fromtaking good care of the enrolled
children, one of the key objectives of the Centre is also to involve the
children in various extracurricular activities. The working tine of the Centre
is from10 amto 5 pmon all working days except Saturdays and Sundays 3. The
Context: It is been years since the working parents are struggling to give
sufficient care to their little ones due to work constraints and
responsibilities. A quandary prevails for these parents whenever it comes in
choosi ng between their work and parenthood. Thus it becones all the nore
significant to discuss the essentiality of a daycare centre. An educati onal
institution which put forwards the values like equity should al so explicate
strategies to hold those val ues. Haj ee Karutha Rowt her Howdia Col | ege Day Care
Centre (HKRHCDCC) can be considered as such an initiative to provide a work-
life balance for the parents 4. The Practice ? A newy refurbished and fitted




outbuilding with two roons, one dining space, and two toilets. ? The DCC
ratifies a child genial environment with |arge col ourful displays and activity
centres with play materials. ? It has infrastructural facilities |ike toys,
mattresses, cradles for young children, colourful crockery, cycles and child-
friendly furniture that ensure children are cosy within the DCC. ? To nurture a
| earni ng environnent, educational CDs of rhynes, al phabets, stories and songs
are screened for the children. ? A conmpetent centre coordinator along with
experi enced ayahs. ? Basic nedical services to the wards and staff of the
centre by the HKRH Health Center, if such need arises at the Centre during
wor ki ng hours ? Counselling of wards by trained counsellors if required ?
Guardi ans’ queries on phone will be attended during working hours at the
conveni ence of the Centre. ? A ward will be handed over only to the Guardi an or
a person officially nom nated by the Guardian for taking the child fromthe
Centre 5. Evidence of Success Haj ee Karutha Rowt her Howdi a Col | ege Day Care
Centre (HKRHCDCC) has been a great place for kids to nmeet other kids. The
centre has been hel ping themto master socializing skills. The various
activities that are planned for the children are executed in a structured
manner. These activities have been hel ping children to [ earn various
educational concepts at a young age. 6. Problens Encountered and Resources
Required: Daycare is a place where kids fromvarious famlies and backgrounds
may conme. \Were they nmay be | earning good things but they are al so exposed to
various bad habits of other children too. The kid may pick up bad words or
habits fromother children. And If the college works on Saturdays, the parents
have to | ook for alternate arrangenents for their Kkids.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. hkrhc. ac.in/bestpractices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3.1 — Provide the details of the perfornance of the institution in one area
distinctive to its vision, priority and thrust in not nore than 500 words The
di stinct performance of the College in one area of the Vision of the College is
provi di ng best type of Hi gher Education to all, specially to the students of
mnority comunity, rural agricultural families and ot her deprived and under
privil eged sections of the society. Until the establishnent of this
Institution, the people of Cunmbum Valley could never dream of getting Hi gher
Education. Only the Econom cally sound people noved to Madurai, Trichy,

Pal ayankottai and Madras to get higher education. Such condition induced the
m nd of our Founder to start a College in his honme town to provide Hi gher
Education to socially and economically weaker sections of Cumbum Valley. In the
begi nning, the Coll ege introduced traditional programes catering to the needs
of the people. After the dem se of the Founder his sons and Grandsons foll owed
the footsteps of the Founder in devel oping the college. New progranmes were
started and necessary infrastructural devel opnent were com ng up. Self-

Fi nanci ng progranmes were started which led to the increase of nunber of
students pursuing higher education. Foll owed by the introduction of Self-
financi ng programes, the College was converted into a coeducationa
Institution, giving way for wonen’s enrol nent in higher education. This was a
boon to the people of Cumbumvalley particularly to the socially and
econom cal |y backward wormen, who never dreaned of getting a degree. The care
and discipline practiced by the college, encouraged the parents of the wonen
students to choose the college as their first priority for their children. The
college is also fulfilling the Vision and Mssion in catering to the non-
educati onal expectations of the people. Besides academ c education, the
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students are given equal opportunities to develop their inborn talents and
exhibit themat various |level of conpetitions which had brought |laurels to the
Col l ege. The College is well known for inplenenting Communal Harnmony, another
core aspect of the Vision and M ssion and for which it won Communal Har nony
Award from MK University. The institution has produced tal ented, duty-bound
citizens to take up the challenges of the changing tinmes. The Institution
recruits qualified and efficient teaching faculties to provide the best of type
of hi gher education. The latest technol ogical infrastructural devel opnent
including the installation of LCD projectors in all the classroons provides a
great support to the students to overcone the challenges on par with the city
col | ege students. The Autononpus status obtai ned by the Coll ege, has enabl ed
the staff and students to involve in research oriented activities in the form
of doing Ph.Ds. Publications of books and research articles and attending
Sem nars, Conferences, Wrkshops, and UGC sponsored skill devel opnent
progranmmes. These devel opnents paved way for the placement of the students at
hi gher levels in the society.
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8.Future Plans of Actions for Next Academic Year

8. Future Plans of action for the next academ c year (500 words) ¢ To revise the
syl labi of all the programmes. ¢ To include the student-centred instruction nodel
Qut conme- Based Education (OBE) in the syllabi. ¢ To Constitute a Commttee called
Aut ononmous Revi ew Commi ttee consisting one Co-ordinator and nenbers and they are
to be the senior faculties of the College. ¢ To prepare a report to be submtted
to the University Grants Conmi ssion (UGC) for the extension of Autononpus status
to the College  To convert the office of the Study Centre of IGNOU into a full-
fl edged office. ¢« To publish the results of the Term End Exami nation w thin
30days fromthe date of the last exam nation. ¢ To initiate the Technical work
for the Installation of separate Transformer for the College. « To start the
efforts to sign Menorandum of Understanding (MOU) with foreign Universities. ¢ To
pur chase additional buses for the conveyance of wonen Students. ¢ To encourage
the Head of the Departnment to arrange nore nunber of Field Trips. ¢ To prepare a
report on Green Environnent of the College canpus (Green Audit) « To initiate
efforts to trap funds from Non- Gover nment fundi ng agencies to | aunch Research
projects. ¢ To Upgrade the |ICT which have been in use in the Canpus. ¢ To
i npl ement new programes in the adopted village. ¢ To Conduct nore nunber of
I nternational conferences and workshops in the College. « To prepare the students
to attend the state/ national/ international |evel exam nations.
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